UNIVERSITY

¢

A’

D

\l

0 )+

& 1

at MSOE

Serva t-Leadershlp

%

%



"#$ & !"#$ (" 0 $ )$ #+ $

nx
R LT
+ 0" (" IHS
2 "#S % &
"#$1 34 "0 " $* + 3k x %oy
5 L # (*6
5 *). $ $
5 3nx
+ 0 "'5% %7 # $
s 0 Ml Rk
2 "#$ 1
"#$ ' 68# O - $ (x * *
9 #"
- §.
, * "4
PN
I 6
2 "#$
"#S 6% s &&
4
S " #r

8 '9*F  <# $,* 8 S5* *| # $ 2



o*"

9*"
9*"
g*"
9*"
9*"
9*"
9*"
9*"
9*"
9*"
9*"

9* "
o*"
o*"
9*"

9*"
g* "

#

*

'1” 1* #*
' o#" I,/

&' O#" .1

l(,!6’ll
2') 3 @4
> (16, "

*

"G/

17 *x
'(,!6,"
& *$

5

1(* "4 6$

||$*6

I $ *

L 4

HA

, (16
.’u $( $ ’* )

*

$II

7% */, #4

( @

1'( ,# 4($* #

7))
"(e," *
2'(,'66:3,"
>' 3%

(6 95),(," *

*#*

*

*

n 9*

9#" /

"4

*

?

*

@*



- / 8 * / .
(,'6 X

6 * * + *
EST r s
# B *
IR B
I"# 1$ % &
9 _ .
(,'6
’ 4 * *
$ * * 6() $
4 # #3$"
4 0* . * /
8 *# (63 e
" * ok * (,|6
R / #*,
(,|6 . #* /* * * % /
*$ 1 *
* C .* #

() *+1 () - &
# * *
$ " 3 # S (.
# $H#

*

-~ 0

* (* ||4 ’#
#o1t tH S H
CH O I
(le# *" * A
/ B
3"* "k
* non ] $
# 1 (16 :
(,'6
*#* * $
* |*/
#*
$ *
* ** JC
#*
&).
* # *x N *



w
w
- w
w F w
w
w — w 4
w
1 D

'k’ . * b 4 ”$** $$"~k/’ .*#

$ D # S/ *# I
*H$S ¥/ H# *# 1C" E $>E /| *| B .
L I D S * (6 *# 1C" E
$2E | i x# x| xx 8 * |$* C
*# * #$$"*/ .*# *. .$ * **# (* "4 ’#
6* * $ 8 "ok " #* |/
RS . * # ***C * | B #
- * % * " $ *#$$ "*/ '*# . *C
" S K HSE ] H# $ D
B OSHE] * H "GRE Gk S *] o #
KRk [k x x| . 7.C E"$* $
XHSE R Mk /
) 10
- x 1 C('6 o+ @B # "# ./ 4
] § <k o x #* - |F,G*
ko [x g 4 # * 4" 4
S L # (16:**, C

$** *$ $ * n . /C H“ *



4 #3$$"* *# # *"C H *
* (16 H xS * #
H" * C C '
!
% $
% &'
S #'11 A N A
" % $
&I
_$ #ll > ‘ ’* #*l&>
( !
II# $
% &'
S #'111 - T |
" % $
&l
S #'1 , R FT&12 &
! #$ #%
3 T 2T $ 1 c*
(* "4 ’# 6* * $ * # * $ "
HE$"* # #roox "
1 - ()
"o : #* :
(16 . #HES * * * [ - *x f g
" . $*C L% * % .08 /
@ #ro * (16 9% C  #m
;o 9#' /9 C;**, C #$* $ .
* (6 ** JC* * C fgroox
*#* * 2(" *_ k"% ,"/ * !“ 0*# *
# $#C) 6™ #3"$ C* 4% = ! o
rx x * 2 4 "o # # #$ 4
# o * (e




I$# 12
/

B

() *+,

"#$

" $*~k

*C
14 %

*

* 1

/

$
(,16C
% #

% &

*

*

$

@

8 "./C+,,6C

@

0 - %
#* /%

g* * $

§ -

*$#

2 # $# *#" *
2("*_ * "% ,"/
"x 6 #* C) = (/ C
$# .
$ "g*"./C *
* (16
1 cC #'1
(*$ */C"$
3 * %S
**# #* #* $**
(’|6 *#* * %
R R I"ES & 1%
# 4 " !
$ 8/
* 4 * *
*). $ $
o 1 * ok
*/ # * .
$ $* H"* *#
,16C * * 8%
n n $ 4 n
"% C** # *
$ $* *



58
S)#$1C | #
c L S S ()
LY S ## "
# T 1
B * 4
*# * *$* :* I"
x| "t
# $*#/ ..
"% */ #
S#HS$ * L
) 6*#3"$ C " 0% *
* kMk 4 "y
* 8
. g o«
A A

/* *

) *C
#
(.16
# # #
$*C * .
CEE

Loee ke .
1] *$ * % * % % ) # $
* " *$ % "%
$ * *$ C * * 4 *
# #$" x4

$ 8 *# (B! [ * *
$F5 G 5 * ) (C#
A H# o ") $ C
2 " * %
<# 4C * * *
S5 #" * C# *OH#

| C 5* *| #

* * * * 8 "

*

*

$

*

4*

*@*

" *

THSS ]

#
/

* n n

B " C

# $#/ C
#* " g

5* *| #

$ 7"$** C’#*
#

*

#II

JH

##

$

$ 5 *

* * " %

* (16
<# C #*#C
* #" *
<# 4"*
* 7
"/ B



$ ot % A
*/“** #$$"*/** $ / *

#$ 8%/ $* * $ * ! *
4 " " |
( )$ C
(7¢C
*#4) = C P
(;*C # 09
(# C % &
3/ *$C " 1" % @)
S oxx oty rC 4 S T
vkl e g . "
* /B # ** 6# 4Cc " 4 #
H" * *oo 3 41H" *
4 C** # /8 * # #1 $
8 * # * * k% "3 $ 4%
H" * " 4"
J./* S H S #*(* "4 #* $
4 # K * $* # " H"*/
$*# Cl |/ o $ SRR
*$ #* S H #33# Tt # *
H" */ # KL
“efx M L *) * " *
HH" * *) * K * * #4
N B R S *H#$C xx $
$ "8 M @ *
$* #r * I * KL
w oo ’" " * * AC -4 $$ *  * * $*
$/ 5,7 I# #HA* * # + )
"k ok $ * * 4 * #
#C ** C # -M. " "Hit + ) *
5’ n * * **' /*$ #* ELLEE # 3
_ MM O *#C * ¥ * * - C* #%
$ 4 " N R H4 * + ) ,-M$



*CI*M + ) #" [ * roo#

#4 " *oxkox K:/ * o "
* *x # * K - $ * kg om * n "% % /
. #4 4 " * * # IC | *M
x| # * x H x n / * * *#
* + ) * # * * H#* [ - */
'" n n *  f ok * # $ *
* | * * * x H $ nn * H4 #$$
A . L
#9$ *$ * Ok "H. o Y 4#
*H ok C n H"* *fpx * n ] * <#
<# * * n * " H#* *px *
F$ $ / * "# <# x
$~k n H# * 4 # * * /" $
$ * ok % <# # 4 /'
9 # $ <#' P r* * # /
'## * * ,*$ ’## nr % % ng % n *
9 /9% M(4"' ** ok o4 *  $4
5:68 * #%$ * <#' xx " $4 #$ * " *
*
(*" *C= # # 4'# *™ 4 8 * 4
*  * <#' 4* * % |
*$* *4 -C n * # * *i 4ok
" #
3"( ' o** / # # Heo*r 3T ("
=$*# * ] "o xOH $*# * % [
* n * / $
(# 3 7% ,#" [ 4 * (# 3
. ) "ox 1 @*# *
$ #"/* 4* 4*# C ** C# * C C
#**#C H" *# C$4 #C #3$%$"*/ *#
9 * * $ * $C " * H* / *
$* "k x4 *
* 0 * . * * kx| /
# # FHO<# / *oor - # $ /

$<*/ " . tF 8 Y #



# 0% * s # " ) s s

3" * * Kk * * % ) 1 $ x g % %
- A "</ o+ * %
/ B $ # " ) (# 0 SH# o * ox
$ " * 4=  #4 5 %]
* YIRS * * * 8%
* * < f x| * K *g *
* $ "## C(,'6 * . 8 * 5* */
H $* * 3 ** "x D 2# $#/ C
" H 5* *| # $* *x*x x "
¥ * H$S "o "x/ 8
$ * | * *# 53 #oxtox %
* *8 *# (,'6: 8#* *$ # * . *
* " 8# * "
1 / /
R *(16* #*
#e" o xx * C/ $ . #  rxx x %
*# * * LI * ). $ )/* _ )
* $ % * ) *§ o o* 4/ 4 g
#' |/ "/ C- *# $ #1/
i $ $ " L #S$ #
*$ 0% * ./ * * . *C* #$ o+
$ - Lo 9#" /9
* (18
3/ # $H/ C- * 9#"/ 9 4% * $ ##
$ # /¥ o * - 4 x #/ $
$ #$" - 4 * . *
T A R = C ) 6*#3"'$  #$
o*# = # $#C 4 * "y
# *" , * (,16 HHS *
/ * R * . * *ok ok k. | 8% #$"
#" $4# #* # nko*]
- % §* x g C C $# #$" " S |
"4 I . * (16 3/ /-
! 3 cCs * . C

# $*# * $ * C$ * # # $*# * % *.*" / *.*



9

#

*

* %

* * *

I$# 12

-k

"

'o%

Wo(* "4 H

*

$

* oy

). $
* (6

" *. */ !n

#
#ox

() 3

*

[ *

)1

* $3%

#
(,'6 -

* *

6* *C

*

*

5* */B

*

oomx o k[ D
# S/ *#' '

T
Vg
).

' *

*

* %

* * * 8 n
ll$* n * *
4
. HHES * * Kk k
xR 9#" |
. * * * kUK
* 4 % ’
T
(16 * *
/ "#$ 1 2
* (,|6 * %
(.16 5% */B
I #*
R d
('6 /C #

*@ * | B #xx*x ox

*/ * % % *' . #$
* * % *. * % % /
#H#x 0§ x

*x o 8# *



* ()6 : ## " #$

H# o*" SR okkk ok k1o
“The best test as a leader is: Do
those served grow as persons; do
they become healthier, wiser,
freer, more autonomous, more
likely themselves to become
leaders?”
- Robert K. Greenleaf
:* * % % *' * * % * / * /C * * /
Cs$ voEE H™ ./ "# $" *# - C
4 " | * $ " n *x % $ nwon
* % % *'
I
: # $# * % $ * * / */ n *
" "G #/$S #$ /11 #' 1/
$$ *, $ 4 * H"
" # $H# S (6K
/" $K
) G- [ (,'6C */ " # FG
n "k % *x " #* * . *Kg
8% C */[/"*#" MHOF #S # . *
* /D /K
o -+IN:/ M . *  #F, N CTE -
#" FGK
o - 6,N)* # $*#/ C* $ /* (le#"
URHET * # *KF CCC #G
* gt 'S $ #ro/mo
. * *K
)"* C $/ #* ***_*_m * /" # K
) * C $/ " *OOOPPP */ " #K
#" <#*. * ***+ * *#/*
* #K

7 " * # * ***_l_”



# $# "# ! ! *

* % D |/ ***+”’ K
- /" " *$* "4 H . * ***_'_m C
" /ll * /K
R $ * * ) * ok Kk kg
$ I 11 # /%% #3$ ".IC > /
* * . * B o* * H "

Yes Mo

Business 7 4
CAECM 3 3
EECS 2 T
HS5C 8 2
Math 0 0
Mechanical 5 5
Engineering
Nursing 1 1
Physics &

. 1 1
Chemistry

& #' #% (



# '* * * / #“ / * * . *
# # * * #" : * " * * $* *
/I . #%$ # * #C $ #3$9% [ #'/
* * * % * # $ * # " / * . /
n * n # * -k $ 4*
* $ "% % #II / " * C *
* nn
Why weren't servant-leadership aspects (SL defined) included in your course(s)? (Select all
that...
Course I didn't know Course design did not Mo resources Someone else
objectives didn't | enough about accommodate a available to fund made course
align with SL SL to teach it project projects design decisions
2 0 0 0
3 2 0 0
4 4 3 0
0 2 0 0
0 0 0 0 0
4 2
0 0
0 0 0
11 14 7 3 3
) #' #% ( *|
3 1] $ n . /C " * # " #ll /* *
. ook ok okgn 20 #" QQ *# 1 # S/
- * FoIvx o g $ * * " /.
* % * * * # " C * *.* " #" /
$3$ # #" *oxrx g * I"# C #"/
* " * $ * * # * * # n
- $# C #/ [ #* . *" ¥ #' 1 o




" * n * "

8**

#
H"*
( $
nook g

B
' 9 $

* *

#" #* #

* g
# #l/
" < H* 6 %
# "*@ * C9
HOTH 1# .
/I $* # 8
/ H"*

) 0(
. *$ */ * ,
c , * -

* /*

*

* n
*

**#

* * %

* k * /
$ n
H"*

*

x n *

+6 5 -R
" 916,-7
*
$ *
,6:),7-C
# PP *
S/ $#
LI 9*
#* **#

$ /" /
4 " |
**$ # GC
"% #
* 3
*4 "
$ $#
#*

*

[ #
x> 3%
* *4
4
#o# "
* **##

1 % #
# "*@ *C9

6& )'*

$ ( C
# 4 4#
% $.% -

3 #
# "*@ * C
4 GH# "*@

"00( !

* *

*C

*

c

s
C

$#

*

41)
HH
**#

C*
* *

* *

/ *
#ll n

*

. 4* 4
$* * " n *
"og x 4k
* g H#*
6 #" C' /
" JH
$/$# - " 4*
"$$ *@* *#
D *$ *$# /
gt C
#* / ' n
# .
6 S * *# " S * n
* * * /
$ . $
* *# * * /
* * ok kN */
$$ <t
# Cc"
*#*
Il
* % @
C . # *#*
nong ," * % */- g
* *# #" * *
*H ok C * oy
#"/ *# $ C.*

*"**@*C



#.oxCo 1" # xS
A . 5 4
G | * # Fx[*x xx
$#C [ $ *

*

000 % % 1 %2!#
RO RS <#
# * . $ #"

[ "

*x k|
| * <# *#"
* C :4 oo
#" <#* g

# S #*H## 3" */
F'=* #$$"** GF# # " *@ * GC
#9 * 06 8P F# P+

$ 1

* n

44 ook om ng oy
* g 7% +* c(x"

/ 3" . *

** " 6(" B* 8" "
y “HG$
# 35+ $ S

*$ $

*

"0+() noowo
*#n * "#"
#S o+ r o+ (164
* <# H* D

<# #* [ # <#

*$* $§ C <# $ -

T $x [T ## K@ * C ¥
BN

*

# "ok x@ * GC
$ > $

#
* 4*
<# I [# #]
4*

3" k% Cx* )~
/"** * $

S <#  *#
# S#

GC 8 *

ko

#ES Lo~
oo 4

)< * C

#" x|/
H#* ##"*@C

$ % 4 2/l
<# H'# #

"4 [ 4
$  #/

* H PP x* C#*

#

*C#HID*S

*

*



"505* Hit #H# 1 % # #/
# " *@ * C 9 * C * *
- # . # #* #
/s #o#

*

1"(**6 2 1 % %l

H"* #" $ *$*# *
- S # . *

1"3xx (7 3%) 1 % % #%

* $ *# * % n H"*
oS # . *
* % % # " $
: *C #11 #HoO<#
OIS HOH#HE

* * *

$N*1 % # $ #l

$ F## C C$ |/ G
# BT

" 8 # $ * kx|

- "# ooy nx $

$3* 11 % # S #
. "ok % * o $ *
#OH* S "Rt x
" s8# $ x ok
- "# "% # y $
7T T'$*$
BOUHY 8 K H X B/

$'03(( 4 $ % 2

*n * *
y .

"
" * 4 * *
" 4* $ H*H *

* H#" <H*
-
* % $
*
#* 8% *
#ll
4 * * *
#* " 8% *
4 *O<#
JHT
* *“# #*
#" * C *
4 % x 4
*
* $ #% 8
ll#*
4 % x4
*
.* " * *
/ # "#*
x|
4*



H$

-08*08) ! % % # %
Ik ko "

H" /

# (6 )
n*/ / * *

- c " 4 $ <#*
* * <# * *
v < | g e
I $T, "#" 6 *

"#C 6 $ 6 * *

9")*6 3*6 70%6: ## 9

H™  #" " * * %
" ( $ ) %
o * * $ H"™ #9$
S * | # oo
9 (*( (I T (**3l # 2 22
; % # )OE)H+ # %
¥ o< $& .
%
H"* * $ % $
n H"* *
g * * * * #
(16 * #xx] * * "H
# g *x #$ A
* $ * .
/ $ * " /I $
IR
$*/#" #  *#$ o
# o
* F" C*C G
o, H™ #
S IV
* ok §o* " @ *

non # "

O
4 * <#C |/
* /| 4* %

@ * H* * *

*

VS *
*C "#* ( $ C

#*#116**
*
7222
#1" #
#o# # # 1%

$ $  #HHEY S
$$"*/ #
Brof
* " "k
$* x| g

# $



4S6.*# S * 4 *#

*"4C* | $ * $* " 4
T & L L I O * C . IC #
9Q"(*(*= ()= T (3= = # 22272 22
) I - B - $ * #"o* "#$ 1 #*
# #" #* 3 4 "0 "
=>"080 I %
" * . O -
'" $ 8***/* * % $
# " / $* . *
$ *
#$ # $ FCH** *4* C
# *. *4*
* x4 $ *i # #$ *

* C "% / * * n *H" C < #

2"30* 4 $ %

A H** 3 /9" * -
F# C$/ * R # H#Y L # "
B * o * (,!6 * * 0 * *
<# #$$" >/ 8#" / #H4 * <#3$ $
4*
2"00* . #
. * * * / L E U Y
$L"OF* '] # # %
- " * * /
* L * 4 * *
oO# * * * $ 8
T *
$ " # LR = * "ok kU ok QUK
* * * $
( * * * * *g



$1"5%**  # | H
- "#o, .
* *gox *4 e
(o -
* ¢ H* *  * * $*
("* 6 F #*C6."*C *C

* *

*H . *
S5 # 9" 1 9/
n n . " *
o $* [ . #*C""*C
* gk S# "H "
o $* 0§ # x*x g
ok PP *
#$$"* "#
0 $**x # ** *C
0 g C :
X C # C# $MC C #'"
, 4 " 6 )>*$S ,/
A L A A
$9"55* &% L
T * *
* * gro* * *
$ o8
$1u58*~k 4 $ % % %
. * * * *
$u3** $ % ; ##//
9 4 # #
# 1 CL# % %
4 # % % #
o # % ! # % %
% % 4 # ! %
# % # %

% %

%

8

' %%

#$

*

# #

$

%

#$$"*/$$ C
C $*@*

HHHE H



o 9 " Op# CH %
% % I # ##
# o # #
% # | # # ? #
o ## # # #'
#@ # A A A A
Hu # o wH % #
# I !
o 4w 4 #
% % # # #
# %
#
$"0B6 2 | % %l
#
# #D
## o #
Cog 1#
$,2"08* 08( 708) $ 27
% #  %# ## #H#% |
| # #% #
#o# H# no#
4
5 #1 % #oA#
#
$9'5* § % #1/
"y * g% #*#
<#*  r#"
$9"+56 % 4 . #
"y * fx #*#
<H#* *H#"
$9"B** % $ % [/
"y * fx #*#
<H#* *H#"

%

%

%

#%

1

#



$9"B*0) % 1# ##
. * ok " #
L# g
o " ,4U ; #
(I* G .
/ n *
0o '@@

$9'B*0)1 % 1# ## 2

$"300 & % 1!
l* '#“
$ "30(( % 4 . #
n# * . * /* "#
" #* #/ ’ o

x# 3"* #$%* H™ =
#$$"*/ *

*

*

* %

* *

I #

H#HH#"

o
IC "# *

*

#*

* |

*x CHar

"

H#

*$

n *

* g

**#



8% #"  <# 4
6$/3 U /$ * *C
I R
6#/ C, . * (6 4 %
$ * T <
$C "
* * % #* / *

4 $ %

* % * *

$ "0B*(

wH
#*
* 4 |#

;>")*** — H —
- * ] * %

>"33* . # % = %
" # "ok ok /
* # * $* * % # <" # * *
# *
n # *# "% # *. *
"HoH R "# C"
$* * $ # * .* *

#$$

& ")*** #

*

#*

g

*

$

#l/
#

* g

#*

#*

"ok ok

<# $
H* *

<# $

L

! /
# o

[#$ *
M #

4* 4



& "3 P #

n " | * , *
" #* #/ , *
, * . * * * $
[#3 $ <# oo $ R
n (* ll4 , n
o* *$ #* /
"3(* ; # : %
Lo $ * #
* ok H # $* / * /" , = X 7k H#
"OH""$ =" ('e "
: g $
1= ! *$ (,|6 " $ " ,=
*C |/ #* *8 *#
, x oy x /1 *f
*
"( % % E # % | #
* g . * "6 * JH o
"KL HMME 4 6 * x4 I S
, , * * * H"
. *
* * $ 4 * <# #$P" */
* * H R * "
* % / * * * * *
#$$" */
"063 9! 1
# % ! #% %
# 91
#o<' 1 #I # # # % # !
#
"06+ #/
# % ! #% %
# #
# #H# # % # #



"05( & % # %

"05) ! # %Il
- [#" ¢ * J L8%
O # @ oo 8 *#
# o*# # $ |

n * * # $ n
"0+0 . I
, n * * # " *
"$x*
, " 8 **x * * * / * *#
# *OH I# *#  #

o H#HO* <#xx
C*ryg"* *$ $*
# # # $4 #* # x  *

# o o*# #/ % /

" * * # %

"0+5 %l

*4 " % [+ * # "/
*H Y % /* /
'" ok k[ ko kg C/*C
*

#* . /* " # % /
- # *# #/ $ [/ "
" * * # $

>F:)63 9" ># # Il

. ' n #" n C * * C* n
* o # O #C B OH >3
# PSS *H *
, " n / # " *$* * * * #
4 " #onox "
n n *# * "% #$$" *# *
# " "

* *'* " . $

cC #* C #

# C **# # S
*$# * * * *

#* |
#H* FT
*D # * * #*/
*
#$ $
$ * #
*
*

# #$$"*#* *
# U H

* #$$" *# *
#H#HISH T #*
*$ $ =



>F"333 G % $ %

' " Il/ * # C * $ * C 4

I #C 8™ C $

4

o /@ o * * % 4 "

#ll 4 $ $ * 1 * % * *.

- *$ # #o/rH"* #$$"*# * C 4C
_ D* *E x4

" : 4* 4 * R <#



!" % * $/ LI 3 3
SRS L Y
" HS S
S "o "
@ U . 8$ "
s/ | x*
1 . * !II * * )
$ * " ## "
* H** $
n *@ "x #
@ e
/I C o c s
1 " % > ue.// C "
x4 "CrHo* #
$$ $$ $ ('6 4
* Kk k% $x * = *
/"* * $* * * % #*.*/

#

* < H

"%

$#/

Cx

*H#H$$"
8#"

"ok %

SH#

$ *

$(G6 "

*

* [ /

* 3"

3
#S #PS"*/

*x 3" A 2

"og4q #Ha

4 A

—

"9$



$ 1 # u, . * (16 2

* "4 6$/3 . . " » *

: s $*(¢ 4

. ." Cc1 " C 4x $ C *
# VC L # *# o (6B *..$
L2 *x jcoovon /I c(6 " "

(* "4 65 /3 * * * 9 8$ C " * x
<# $ "# $* .* * !" * %

(* "4 6$ /3 " /

* * $@* #$$"*/.

H =% $&  H## 1
% % "$ #H ##
H#H )6H# # H =% . I #
% )6 ## # o 1 !

©# Qo



O % # ##
#o O #
< % % 1J

# ## #

K L ' %

% / 0+ 1 0

N9 !

?2 4+ vk .
# 2 *H4 % W/ $#
"k ok #$$"*/$$ /*

/ . 9#" /9
e (s ) 8
7% 7% % * "t
H#ox * <# Nk *
2 # S/

u(e "

#




(,!6 *fpk * *H / = C * @ *
L H | * * ( $
H#H#H , # H* X # X #" - *
* $ * ## 1 #4 8 1 * [ 8
" *B7* F # o "$ " O H#r G
* kg ok A

8 & -9/
! UB. /] *# <"#* * " ()] | M C
(634 # # * # "o oo
#4 LIS 3 (,)/ ’.*# * " *@ * **'* *'
kg ox x[C $$ R +, */
#$4 x @ x| % ($.,* 6% /
# s A C" SV #
" x g v x U x oy o

*




= = u, . X g oxn 7 7% */
/| 1 C*8$ $(6 B 75 TS %/
*#* * + * - $ 3”* - 4 * (* n 4 $ / "y
* 8 * # n n 7 * 7 II$ */ * n (’!6
| #4 * $ o+ ¢ "4 9* IC
Mk k34 3% ;4 *3"$ C 8
3! 3 5
$ =# U # $#/ C $
$ $x o (* "4 #) 7" F(7G
* B 7 * -*# * / " *#* * .** /
8 | "k x AT 8$
(* "4 # $$" */ * $ '* # n n * %
/ n # *# $ / / .* * % $* * /*
7 S TR *oprxiC$ /" $
#$" "*/ *#* // * * * * n " * #*.*/
/ 1
- % & ) /
y 1 0 ) &
$$ 0 !
) ) $ I'1 0
$$ " ) $ 1$
o )
$$ /) ! 1% Fol



0o 3 1% )




#3% 1 U-="/ C 5 68 *# $$*

) * $F $ /4 # *# $$"*# * G # #
1 ( CH# 4*($* 34 * - A* L I LA
. * H# [ ). $ !'* c)., $. )7
*$$ 4 * $$ /I ( ,# 4*C
ViC 1 * # * * (e "
# # ** (° ** C 4* C FHO*
( * % "ok ok | 1 - *$ # *@ ( *
" # #3 $(6 7 * #
* *# , . * *
# $ * *C *# $ *$
$ * '*# * ( *#* * "$ n .*# * % % *. C 4*
* * # $
(B * $/ o $$ xoxg % (,16C
* 6 4 4C " #4 (('6#%" 6 4
4C "x *H* / * $$ # (C
"*/ * * 0 * * 9# 4

DD __# 4#$D(, #($ *3*4 * D

THANK YOU FOR MAKING .
ADIFFERENCE!

-~

§ 5,615 RAISED FOR THE @, *
MATTHEW STACHELSKI Y
MEMORIAL SCHOLARSHIP

THE SCHOLARSHIP IS AWARDED ANNUALLY TO AN MSOE
STUDENT WHO EXEMPLIFIES MATTHEW'S ACADEMIC,
PROFESSIONAL, AND ATHLETIC ACHIEVEMENTS.




$ ! ulr
4 " H$E*/SS

$**# # *$

K x| * *@

*

$ "

7"*

*

#* *

*

#*

(16 "
8 $%
4t "

#*

/ * 4*
n*/
u# *
| *#

*#***



*

$ #

* %

*
" #
$ G

#

#$%"*/

' 4

* $

* [ *
<#
Y

*#*
7n

*

$*

*

$ *

I *#

*:n/

*

* k% %

# I

$$
7)

* 3"*
n 6 * n

/$ 0
1$ 045
1)y 0 3

*



.1 %9 u " C
# 63 *C *# 4 #9 U(#
n $

- % /) * * % C
w g v ;
#$$ /" *
$ * # / *$ ***' C *
$* # CS4 # S ##*
('|6 * #*-* * * $< 3 * C
$ <#HC W "o
| ## $$ *Cx o #4A$ #
H* $/$ **# * L
* % * # * *
*H * n * * 1 # *
# "4 "4C  #
whoxx COt o # #

/* *#" *$* / * *

* e * 6:35,

"$S ¥ c " *r 08
<# U# *C #4+ *C  $
* / #$ * * B

# % o

# O"H* #

* O8#. %

# * * * %

: *, < **6 $
$<"$ 8#* *#**

H* " * *
# "% * "# J $< ¥/
g /'$

* * #4 $CL3 * *

4 #OHY #P H
$ #$ <#C" "

*.$< C *#* *
* #$$"*/ 6 $C

* <# " " *
/"4 "4 U 8*
. * H# 3#" .
## 33 "4 "4 " $4

<#$ 6
J+$/ * | * #
# CL3 * * J. 4 *

#*# [ "4 "4 .
/*# * * C*
* T ##H
# *

* * $6:35,B
# "# * $ =
" 1T C
# % $* *
H" L
. * " *
/ *C#H # # *C
"#" *C " o## *
6:35,C "
#"' /% $ *

[ H"™#4 | /B $4
* C *#
* * * * * # *
*$ * 4*
" $/ #$
S #SS

$4 " *$ J*



*

#$$"* /B
"4
7 C

4
*$*@
#

# 4
4# ** CL *
<#

*

##
J: 4 n n
## CL * Jo** ~*

, S $# H#

*

*$< (*7*#4
C #
$

*

4*

* *

# IX

*

*

.4*
< *

#E$"*/X "1
S #S

"4 "4 #
T*HA * ] HEP
#HS$* L

*

* *

8#*

*

T /

/

*

6:3 * # "
#*H 4>

).t *4 3

LU '3

C8
" 8 *#

*

*

J: 8
*$'H S/
<# "H#H#

# * HI#
$* ## *
n L

*

#H *
##4 # * #l
# " L

*

/

* "

<*
*$J $ $3

#3$$" */ #* CL
* * # # $

****#C

* *




9 1% # )5+ u( (16 "

* "/ $"x <H K K
3* C . $ *@ *
# B ** $ * # SH
* o # *

3% (I6C "*. */B " #

$ *# "/ 6# $C *
#3$"*/1$$ " $#C *
# *C9 "(#&C(6* "#

S R L
£t § CHsE

J * 3+
* CL *) *#4=="C
J+8/ C *x 6* ¢ 3%

* * (*# 3*
* #HO# H I$
$$$ * xr *x  # CH# #*
R T T
FHOX" H PP * #

/I *C " $4 $#

#oOHE$ xxx [ 8
($ # = | a4
/ *#* * <# *

8 * #

J o 3 kv

#" /. CL=" * J [/ X
" oo #" * L

$ 1%

(*# 3* * * " *
#H#A O S H* H#HES $ "#
4 # ** / FH #
3* X**g" & " C " #'/

4 *,$ # C #$$"*/
+* "

+*¢ "

C 4 #
g
YRR

#$$ *

*

(,16C
#|ox
L

# 3

T

3*

*

* C*
(*# 3*

* "k

#$$"*/

#.x/
) 3
>

/

* C*

*./*

<# | *$

3*

ll# *

*

#

*

*

L 3

*

*

3*

4 *

S

$

X OH#

H#

( *#

C(,'6

*

(

$

#

X

u $

"#

*



J: /= $ *#
#$$" */CL * * # )* @* C *$ *#
4 " * * $** #*. $
4 L
* * $ 4 2/
* # +*# " $ *# *
8 # * # *OH
$ $
J $ *$ * *@ " 3
#$$"** #$ LU CL)* @* *
L
J 1%
+ * ( *# 3* * 3*

I'$  x# x4 T ¢
3% X | RMEx ofx X "4
o * " #1$$

= 1%

L# #$$"*/ C "*#7
$ #U " C #
## # 8 * = C
T 3% C *H#"

6 #" , *C x !

J """
* *# 8 "ox

$ $*/ $# #4
# CL *:

* *C " %
C *#*#" * I$

#OHH $S
* * $< J’$
"H S C# " ¥

*

; 8$ ) * * #.**
*<"*C* *

$ .1 (*#
/ HH" ('6: 3* C
C 4 <# F* #

' C1

#ACL * <"* (#' . C

* # T *" * "
/I$ $ * + |/

*C"O#" "4
#EPx* * L

3* * " x [ *
4C L
*i " *okf ok f oK
#1$$ C 4 *
* —* *
c .C $*8#3
* " xy *
oo # OP* *



J $ $% * 5k #$$"*/ $* * 4

*CL* $ ,$ 9 C $# *# *r < J * 4
* U ok $* * * * *[ 4 ] * |
, $ ) 6# . *C $# *# * * $<C * $4
# #* # # | 4 S H H
H*H ,* 4* 4* 8 * # $ o ne g
*$ $ # - 4 - 4 #"
3* * g x L

G 4 % . u " #gx x x" . @ *
*O<# # $# "# Rl B <#
* % % | * * ( *C * " * HE H# OH#*
@ *U*B # # 0%



# 1 $(6 5% */

<# * I# "# *
J $ <H * *
$ " * (" ;**$<
* [ kL * x ok

*  * <H ko § %
3 * H# PP ** *
8 "ok ok @ * 7
x * (16 #
* *H * <#
J- 1c-x** . F 4
( * ok " (* "4 C "$*
* *x %

J *. $" * * #* * / $ * *

* $*8 #* *@ * * #

# "#* $ % "# CL *
* * * < #

! ! , * (,)eC
* <#T n $ . @ * %
u $ 5* */ )6, %$U

J(/ *$ / ***/ * * "./
, /C "#" * * $< *

4 ! L
_ * % n . /* C 1] $ . n
R H O ## "B #
# " # * * * *
$ #n - 8 * #* #u n C *
*#* .** * n

ko *@ /" * x|

9" #'/ g K1) o
F# "#* $ $ GC )

*@4 F

) . $F5),(G
#*)#$
" CL( * *
u "* C U # 9
* B
(,'6 6* *x "
$ 8 *#C( *
* ok ok # /%%
#" #
# ! * CL
<#C $ ***l "
EOxOx $U "#" C
)"+ CH# *
(6 " >
)#$ $ * *
# O# [ ox*x "
* * # CL * *
A T *
Y AT * ok
# C*#"* § * C# C #'"
*J- .
@ J- * ok
<#I" 4* - "
*$ F "#GC) =
* *GC )

$

*



)*F "#" * *G | <* xR #*#"

6 * * "H* ($ F6(G) $ *34: @
)"* * $ C (,!6 " * * * $ o o
B 4 * $ $* /.
$ *. # $ * HII non # (,'6 $
* n #$$ll *# * * 5’)( n C # ll# *
x| * * $ * U *g U $ * ok k[
"/ J-B * *# e $ CL [/ *CJ3" - *4* * *
# A * " $ $4 HEx x * § o /
non n L
<# *# won o s (16 5)C
* g xxkk[ "D # | 8# i+ #" s
/II * U #* /* . * #n * # xnn n# *
* * $ *@ *[ * ok ok 5,L




( 6
$ * *I"#$ 1C, . e 6 "
, " * (* "4 )"*
. (,'6 # IC
* k% (* "4
4 . *
*ipk *i " /
$ <#* * oo * ok 4
" " * %0 "
#. * * 8 # #* *
. * (16 * # o+
#9 *ipk $ #H" *
* ok ky

"o

# - ( !
- K% C- . [ # *™=  *# 3/
U8 . *H B x/ "k x 3 * %
. - " # $*#/ "$$ - . </ $ * %
$/*4 $* * "% * $
6* "3 ('6," u =,
KH K * nEg ($
5* o/ * ($ $"6 $ % $* *



71:% D 8% (8

.« * O$$ * (16
7 ("9 ** "US $ % . *
7 (* "4k kx Y
L k% U- "#* , . *
+9# | *x  x U~ " B *
I$# 12 ()
) "y "ok ok $* * * (,'6 /
"#$ 2 # $# *#" * !
9" @ # 0. " * #'/
* * * ) * % *#" C
9" @ #0". " * #
*# H"*/F **G H" */F " #G # $# . *
* * C
(%] " xmx xx g "8
() $ 0 ' 6 (
9
s g+ ). /1$B H$*$ C "#*r * [C
M8 *#C & * # . T
# S **C . 4 A (,'6
% L * ook CUkogn * * * %
" " " F(3C6"#* *C ( * G * *
( $ G#" # * x * n * x n )
" n "7 $ " )* 3" * * %
g * o+ . *C o #r g
* # *$# "# * 8
" "wyU * $*D* C *@* /| 4
D C #$$"** [ . # [ I 31/
(6C) I'$ C . * g *H#HC  #
* " # C * * *
# # # *
$ * o kg * ##*
" # *@ 4 * *
. C$ mxxox " $




)&  * %
(,'/65* *IC(* "4 C:-

c # 3"
#(3C( ,#*#*6**(
* b T o

@*  * $ $

* )* 3"* * * $
4 o+ . # |
, . * * / <#* n *
'-FG * 5*' */#$$* *#"
9#" /). $ C $* C9#/ C

S*. *[ *# *(* "4C(* "4C:-U

o *$- ¥ C" # 3

. " * * * C" " "

* (3 $
"# * $* *x " /
S*o*¥[Im * g
, # 5% */ H #H*
(H" 5* */C(* "4 C:-U>>1

9" *$ #" C 3"*

" 6(3C(3 FEo )
FoH"

) $ 9#"IC o
.t 8 *
oo *C *#C *@
. 9

7*@ 7% 7 HC(* "4 -U >>

O*# * $** *. , .*#

" *$ o *f FV $*
9 #* * I $* * F&E*#
I G
). $ M %

#* #* G
"L #
9w §x @ #
$ $*$" * * *
- # * 3 )< #

$C (3

6"# *

*C

5*. */(**

0" C

$C 68 #" *. 5,

$
# $#,

*

"o

>>

* "G
*/$$**

#*

*

FC



)&

*# %

*

* %"

)&

*

C$

*

*

4

" IC

# "o

# n
$ n
$ 8#H"*
"# * *

"% *

C)!'$

* *

! "

4 *

*#

* #**

4

*@*

#

$

#

* CFHET T3

C(H"

*+ %

5™

*IC #

+

O-. *U™#* *[3 U

68#"*. 3
H# *
* 3

$

14

3 (%
$3  *

3 (%

:*# *0*** +"
3 (%

4 %9 u

3 68%*

grx 7

* CcoC

HKH K36 K+
3 (%

" #
($

+*
3

# n
H

C)'s

*C
"4
S
KHO*O-

(

H#H 7" Cl 4

*

68 #" *.

$ *
H

-U >U

R
#

* #* *
#* * *

uoe:*# *
* G"H# * C *

4U >> >>

*

" 6# $H) .

JHY U >2 >>
* ($ *
'* *
D"#* 3
$ *
$** "#* #**
H

#

#

C

*

($

#
$

*

/
8 #"*.

$C
68 #" *.

+*

X /3 U

C

* *

* "%

R #
#* *
#C *

* * *$ /

FH /

OO C)* #

c , *

"#
H

#O) % U 1

@ *GU > &

*

2

u >2>

#

*$**
#*

. $C
#*

8#"*.

2



)&  * %
) " 6 "# * * $ * | *@

:* # * U ( *
( D( " *# *#/ $* * *
9 -xm v x Bx %)

3, U " # * C5* *[ *#

)& O * %
) s Its xS #*
* 8 * * #
*#"'k $$" * #*. F 9*
#rH* 16, < !

v

*

*C5* */

.*# $* * * C

:*# *U(*

F

/

&I G,

*.* *. */

#4 " $* *
*C/ C#$*C4/4* C

* * * * * , *C
$ " # * *D * * # * * .*# <#
#* U FHE" *C(8#% 0 $ 9 . 1/
#ox *$ 6. $ $ *(* "4 C:-
)& * /
* [ <#CT7" C *C="
# *@ * | <#C * *@* 4
* * " * # # * * O* $
F'DD * | <# G C K *oxook ok f
)& %
# o ! /1
- * 6 * Y O"H# * #
I$C ;F+.$ C G * - * B * *
6"# * # *9 C *@
* /- * #
'$C ;F="/IC G _ $* *). $ "
) $|"/ - * , * *
*/ # "*C 8
- H* #* *F,,1GC(* "4 C
-Cl#
4 * , . * 1 )*'* H" O "$
* * " * kW ok $" * ok ko k / # I# C
*(* "4 C:- gt Y *)$#4C)* 7 C

(* +*#4 Ci** :



o] * * * (,leB , . *C <#,;1/

H O # # # $
I$* " 'S +*Cil
A R B *C * C-+.$ C
9#F*x "y x x B* B* "/C &
" +.$ * % C- T A
68 *  * * /* *C C(/*C9 " IC
1$C ;C. #C C C F9 "[C G 606-6+- 60+
6)6.7-' -+ 6,+ 766996 -06+6,!9 + - + 6)6,7- 6(
* C(/*
o $$5 1% $
$ & ! $) 4
) $$8 0
1
$$8 1 ) ) 0
)" +" 8 /%5 )
$ 8/ $+
$ $ 0 1$
$ $
$ ) $ 1$ 0
* * * # # 68 * * *
/* *F6 G# # 9 "/1 *C( 17
‘DD D

3% *C c-C * &
T 4 3 :$B+ 4 *H# " C
I C 3% L 1$3 * # *
* gk * " .

x g *C(* "4 C:-C(/

- x 4 . ELE *xl " (] C
$ /(,'6 * * 6$_# 00000
* # nn #" * *
* C * $ * P * ok
# /[ *0* $ 0 $ < # #ex |



*# * 8B **

*#C((* "4 C:-C

9 4 "$ B **] *# $ *
W R N T T - *#
* * L. *C $ # "
A * 8
L@ ). $ 8§/ ¢ c=-u
. | 4 . &
L*@* ). $ * $.6: "o
* *; C:- * X #C,
7 $3 1/
2 % +
] <# . * - *$
n " ’"# *4 - *#
#$$ * /(47 (6 "$*C * | <#
9" )$ 9#C9" 9# /C 3*
H A - #$S %
#$$ * /= (6 #
Kok v x4 #$$ *
S * [+ * (16 6"# * *
TH# YA - #$3 ¢
H#$S x| # * 3 :
(I* ,"# *4 - #$$ *
s " a4# . * $
O 6
0 =
o] #*
0 *



4

* non C *  * "$$/
2 # $H#I
/ "#$ %& 2 # $HI *#" *!
ST /@ $ 2("*- xx
*C
.4 [ * * 0 - "* 6 #*. C) = (/IC
. $ s #x/$ TS
*(16C
## @ 8 $ $ "$*"./C *
8 "./C+,6C ,- $ " *$# . * (16
/ "#$ 1 2 # OSHI *#" * !
# * * * (’|6 * %
~k$ * % C
) o * ('6 5% */B
*# * * * / 2C
'# * * x "% # /*# #* ,
* (|6 * k% " *# */## *
#
/ "#$ 2 # $H#H/ *# *
&9 @ #i".l . o
* * * . * * * #" C
19 /@ #I". . T #
*# H*"*/F **G H" */F " # G # S
* * C
(*/ "'/ .* LU * % $ " 8/

4 / / xR * "4 # 6* *A



&& 8 & % ) &
x (16 "
. xfr UT S
“# ] $C " " o+ $ *. 4 H" *C
J # " $ *KLC- " L I
"<H x O KH # xH C" /| *C 8 *# * *
# */, C 4 9/ *<H $ $$HS $/
X C-.#% *@C <
$$ C #$* * % % #*' $ x* *# C** .*
* 8 #$$"*/
! $ xo g < # LRk X $X* ok
Py T * $ # C ##
$ * Kxx o (I# / C $* $< */C
I ;] * * xk g (xS $
- 8 S/ " #" HSE *gp > TR L
* *$ $ " * # T # # *#*
"3 L $ & $C o#"  x. *
* * #$ * ”# . #"$ *
$* C *$ ."k* * /*C # #*
$  / # - $ C J L " C
| *CY" <" * 0 otk x| C
$ *v.,C- vox o £t gt $C* 3
*4  4* _ $* " "< H "B " x C"o*
4 x #4
$$" 4 * / * kg /
$* * P */X * LR R 7 #
*$ . B % K-$ X #$$"* K * S HS #e
*X- - *, L nEk
#x * C- I "X- " % C - "
0% * * <#* < CS$ * C J-
$L - */ HH# @ x oy
*$ * % X$/ 8#* $ *4* n" # * * # . " LI 3
H$$"*/ * [*  3"C$/** * | # $ X
$8*$*@ # $"# * C * $ / $ * %
# " * n $* !. C _n * " * <"



* /" . 8 * $*

8 *# - | * * $
no_omoon C* * C # *
$@* * nkk COM o

$ H#HEP'** #$ *

* * % *

$§  trx -

'8 *# C */ $ * *
*i (* "4 B "%

L. C* $ .
$ *$C #" -* | #" #4
*xoo(x "4 #$$"/ " $C
$$ "t o+ 48§
* *@ * C 8 # * *

*C $

7

$* /

*C  #"

C
* 3

Cc #"

"**@

Frg

"ok

/*

n# *

4* * * <#X**

$$

C

/8*#**



&& 8 && 60 ) o (
<) O & 00
) Al
) + | #

4

X KT C X C (16)* 3k x
# *@ | * | <#C *

" * # # * * O*
) . * * % ,*# C
$ * ] <#

(,'6* / e B |

8 * #*
[ <#
<
(,!6)* 3"* * *
('6 $
" *
$ *

**# # *
*C % (.16
* C * *
#
$ * % "%
% #$
$**# * $ *.
T T
I'$ 1 *

$*

$

#**

* #"$ * % " *

*# $ * *
# C . $4
C# * *H

8***/** *

8 *#

$*
'*C$
#$ 8#" "
$ (/% * CHSS"*# *
#$$"*# * GC *

* * # * % #
*$/ .* #* *$*C *
#" F#"* * 1# * #*D#

*

*#$

$$

* $ ) /I'$
*@ * 4
$F ‘DD * | <# G C
(,!6)* 3" * * %
L
3*<* * #* #*
"kl 4%
*B$ H** . *
$# *x 1 x n
B * <#C
#*# |IC |# 8 *#
* $ C'k" *
*B $ *#C#' " C e

"% *$ *# * *

*, <#3$ $
$$ * " 4 *
* #" * $ /
#*.** #**
* 8 #"* # # *8
F * #* $~k
x4 4/
8 *#  H™ 4
* "8 H# "
& " * 8#"'* G



3"* * * / * .* * "#

#* * $ <||
*#* * $ # $~k C * %
$ 8" $C §$ **
$ grooxox
(/6 " *$ /(6"
$ /. *C $ $*

<# C #* 6 *C* #*
*$#" (6"
* 008 # *#* C
#* - #* * *
*H#CSHC  $HH#
#* * % <" $"#C*
8 *#

*



_v__
&
o
*

* | <# (6 $ T 4
"$*C) (47 C * e
('6 " <# 7
# *  8#x * " 8
8 * * 4 * ,*# C
* * *
8 * # * * #
* $ B * *
* . * *# 8 *
$ * - * _ C
/ 4 * *
* H" $

0 42

#*

1$

02




1$

$) #
8 $
$$

$ $%

/!

420

1$

$ 3

02



$, " #

$)

'J

) !

$$0

)

$ $% !



) I
$ 42
" s #
$ 8 !
$ $ 1 0 /$
! 1$
1$ 0 I
6 !
$
$ 02

2010 Partnered with Brady Corp. outside of Xian

$$



%) - 47
(16 "$*C * | <#

C 9 )$ 9 #CO" 9# /C
3 k= k4 . #SE *
(47
%  C
o " * $6#/ # #
*x "X * /" C # . ” .
IR <# M o
$"ox * *
* $* # $ $ * C *
-M. * $ /" $ 8 grx xn .
@ * "k C# |/ s )
# # . *# # M "oT . 8 * #
* 8 *# : /M " * x gy xoug
4* | *H* IEEERS | o #
/ * / HOH#* 4 e .
$ ** * % 7 " *@ N
P® s # $$"* /> " 8# * C
* #4 * x4 $
/ ' *  H4 * @ *
* * $* Ll _ - e 4
$ *
R $x tow v
. i “$* *4
T : ; / * |7 * *
C cC*$ $ . /$ % 4
* | <#C | H™#4/* * [ .
oo $ H™# 4/ $ * oxg -
* 8 *# .. s ow .
# o " #4 Cug kg
" #* * % * * 4 E e



<# "o # G, [*
4* n *$#
7 * % / M $ * *
$4 * " * * $*
7 $ #* K7
/ #* # * *
4 #4 [ " * *K7



%) > 9

(,!6 )* 3"* * * *# * *4 - #$$ *

I# C

-8 4% 5 a4 B *x
* C C & O . H#
"#* # * * * *C *@ * $ C
oo - 4 "o !

"g T x§ ok el B $$$ B

* * * #3$%

N L S L $* 7
* nx * $ 8# * $ *¢ *
A Y L g, 4

4 $$% $ $ # #" *$ 4

-# / "#Hit 7 * "ox Jy* 3"* * *L
$ * [ - * 8 r#  $ #"
" HEkx * $, $ $/('6

8 * * " "% #$$* $ * $9” C

* . S/ H# 2 N A
Aok gr o 8# * #*.$ R $ *

8 *# $/ " C*. . # * . R 8 *#C

H* # x % x| # *

-$ $ *@ # / (,'6 * * *H
* * . $ ** . $

$H, # | X *# * #$B* * 4 #

*

*

" # S

#***C * * k%



(66" *  x v g - #$$ *
+*
, $ C
- $ $  *# #$$ * )
I'$ - #3 ) 1'$B* ( J66"# * * $C
* C C * *
#H#
c)y'ts *x v [ " * "MC $ ¢ * %
* # " / #9$ # * " * Ok * #
"ok *x nn " * * $ H *
I$ * "y x IC- ") 1$B
# H#H* * | $*# " # 4 *
H* Hx* * $ " _ *$#
$/ * C* H* $ gt * * 4 |
*x ok $ -*  # ) 1s C
#" - 4 #4 $/ * % "
#$ $
##C) !'$ H" / *$ * 9 * $ C #ox
* g C R - * 4x /" "
#$$ | $$  #7% * ## - C)!$ 4
*H#* H' * C /@ $/ cC™ $ " *H*/ # C
$ $ # * *$/ * % % 5*$ /C
$ * # _ #" * % HH"* H* *H
* % T$/ * A* " * $ .cr * $ won
xx C " $/ * $/ " C-$ / 4"
S H# O S/# . #
F$/"C) 1S $ @ 7§ C
#C "ok x ] xx
. Cc "/ /"% @ *
4" 4* *$ * * $ $/ * % *g  * *)
/1S
+ * C(3

#* * #* C 7* (* ’#



% ) ;)

* 3/ *C *(/ *oox4 - #3F *
; #
($ 3 )>* # $" " 8/
Y#$ >C
- . ! 4 * 5 I # "$ <# , /| $*
* * 3/ * #*# C- BT $# **
$ $2 * *oxx Dttt ( /* $ * ;1 #
* $/ * S#S # " *ORAH "x]
/ R B *C; / o $
" *x "# o (3-1" 4 0 " " 4
/ #=C 9 $ [/ < R A A
" # $* . * * $
oo *x /(I $ "yl #4 o P
*$ R . $ : *4 ; IB
*x # *x# # % 4C ! *
g**u"." $ (7 4 *7 *
*or 1" " $ - 4
" # " "$ * * *H## ]
- *$ 4 8 * R4 *("#
A ## 0 * " % S D I
#$ *C- * # *" 4 * 0o r ] #3S

4* . * * $ #*



& 4) 0 ' & 1"

REAL PAPER EXAMPLE - ERIC WALL — ENGINEER AT OSHKOS H CORP.
MSEM PROGRAM

QUESTION 1: ESSAY

What significant [central, useful, meaningful, surprising, disturbing] concepts/ideas have le
arned/gained?
o Demonstrate knowledge, understanding, and analysis

Identify facts and subcomponents

Given Through this week's assigned reading and gueskspdhere were many useful and meaningful thi

Answ ngs that | learned. Reading Chapter 4 of the Séveadership book, | was able to take away 7 prac

er:  tices that a servant leader must exercise. Theger € self awareness, listening, changing the pyrami
d, developing your colleagues, coaching not colimighl unleashing the energy and intelligence of ot
hers, and foresite. These are the key principlegofant leadership and can be applied to academics
, private businesses, public businesses, and rafit-prganizations to name a few. To give a few ex
amples, a servant leader must first listen to tballeagues before they can truly serve them. No on
can be a servant leader if they don't know whatasted by their customers. Changing the pyramid
focuses on helping your colleagues and individbelsw you instead of trying to please your boss.
This way, the people at the bottom of the pyrami\wave the closest interaction to the customers
of the organization are empowered to make decisiodsserve the customers. Through the guest sp
eaker, | learned a lot about perspective througlekamples. The one that stuck with me the most w
as the article relating to how China (Foxconn?) been utilizing underage workers. This seemed ve
ry unethical until it was contrasted with those samderage kids working the streets. No perspectiv
e is right or wrong and each one of us has our tvahis shaped from our experiences.

Corre [None]

ct

Answ

er:

Resto | gl g
Fecas | gl gl <

ack:

Path:p
Words:0

out of 1 points

QUESTION 2: ESSAY



How does this idea/concept relate to other courseapts?

0 Demonstrate synthesis and/or evaluation

0 Provide links to other larger concepts/terms fram¢ourse to de
monstrate insight and new meaning

0 Show patterns

Given The ideas of perspective and servant leadershipeapplied in any scenarios. As the book mentio

Answ ned, no matter what type of business or organimatiervant leadership can be utilized and bring su

er.  ccess. This applies cross-culturally as well. Waetoing business in China or the U.S., servant lea
dership can be a universal way to gain respecbaiid relationships. These relationships prove to b
e critical in Chinese business. Along with serdaatlership, understanding perspective and emotion
al intelligence is important in a leadership radls.a leader, you must take time to understandrothe
s perspectives and understand how they are fedlng.is important when trying to motivate a team
, understand the morale of the team, as well astbaesach a team.

Corre [None]

ct

Answ

er:

Respo | g -
Fecds | =l = <

ack:

Path:p
Words:0

out of 1 points

QUESTION 3: ESSAY

How could you use your learning today or in the future? (Application)
o Are there challenges to application and how can you overcome these chal
lenges?
o Will you seek more knowledge? How?

Given The 7 principles that | read about in the Serva#dership book can be directly applied to my curre

Answ nt management role. The chapter really made meaakep back and self-reflect to understand if |

er:  was truly serving my peers. Some of the challerigasl see with servant leadership is the articulat
on of an "anointed" peer leader. In the book it tisers that the best learning and creativity is done
when employees are on an equal level and donthsemeed to impress their boss. However, often ti
mes there is a leader that emerges from the graigakes charge. With formal titles and hierarchy
in most businesses, | see it as a challenge tdecamaatmosphere with my delegates in which they f
eel | am a peer and not a boss. With them thinkfnge as less of a boss and more of a peer, | belie
ve they will thrive and feel empowered. To seek enarowledge | plan to read through the rest of t



he servant leadership book. The chapter realliguintd me and left me wondering how | can becom
e a better leader to my team at work.

Corre [None]
ct

Answ

er:

Respo | gl g
Fecas | gl gl g

ack:

Path:p
Words:0

out of 1 points

FEEDBACK AND NOTES FOR ATTEMPT

1. Feedback to Learner
| =l =]
| =l =l =l
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Cumulative Report: Revitalizing Atlantic City

Team Boardwalk - Milwaukee School of Engineering

Problem Statement / Background / Study Area

Since the 193, Atlantic City® heyday, the area has been rapidly in decline. The

economy that once put all of its money into creptrtourist destination centered around casinos
lost sight of many of the factors that make upeagcity. Atlantic City is currently in a state of
great disrepair with dilapidated buildings and @sged neighborhoods. With Stockton
University set to create a new campus in Atlanity,Ghere needs to be an effort made to help
revitalize the city. The economy needs to be stataal to encourage growth and a plan for the
organization and restructuring of the city mustisle in order to ensure that Atlantic City can
be reinvigorated to have the life that it once did.

The area in question has been outlined below.térels east to west from the new

Stockton University campus location to Showboati@aand north to south from Baltic Avenue
to the Atlantic Ocean.

Process Followed During the Project

This project started in March with each of the fstdgroups beginning research on their
respective topic. The purpose of this portion veagdnerate new ideas to bring into Atlantic
City while having research to back up the idea® fE@search phase lasted five weeks until early
April when the team came together and reportetiémther subgroups on the information they
had found. This was done to get all team membendiéa with the other groups work and begin
the process of thinking in terms of the projecaaghole. During the next meeting, the five
alternative visions were created by piecing togeitheas from every subgroup. There were five
alternatives created to give a solid basis forijugl@ach vision. Not having enough visions
makes each one more diverse and therefore hardentpare; having too many makes it
difficult to distinguish between each vision.

Once the five visions were laid out, the team awaséd the list of criteria to be used to
compare each vision. Each criterion was assigneeight based upon its anticipated importance
to the city and the five visions were then weigbedeach criterion. A total score was calculated
by multiplying the criterion weight by the visiossore in each criterion and summing the
results.

Alternative Visions

The five alternative visions each had a guiditigeme.to them. This theme was used to

identify which pieces would best fit into each aftive vision the best. The five themes (and a
short description) are as follows:

1.) Environment and Research

2.) Arts and Entertainment

3.) Sports and Competition

4.) Tourist Focus

5.) Local Focus

In Environment and Research, a focus was placeteweloping new technology through
partnerships with Stockton University. There wolddnew facilities constructed to house teams
researching tidal energy and developing new greengy alternatives. Within the city, solar and
wind power would be expanded to reduce theRcidgpendence on fossil fuels. Additionally, this



vision included a car-free campus for Stockton @msity and a partnership with the college to
create a student-public housing consortium.

The Arts and Entertainment vision focuses on b&angj the city and creating a lively
atmosphere in Atlantic City. Through the additidradwork and sculptures throughout the city
and live music and street performers to the aheaatmosphere in the city would change
drastically. The idea of tiny houses also appears;ht creates affordable housing that does not
require much space (vital in many urban settingsgl) @ncourages people to spend time outside
of their homes. Also in this vision is a commurbtyilding through Stockton which incorporates
a performing art center, museum for student artywankl a community art space.

In the Sports and Competition vision, there is aMganove towards outdoor recreation. Along
the boardwalk, rental services would provide je$ skayaks, wind boards, and other water
activities to tourists and residents. The focahpof this vision is a street racetrack which winds
through different areas of the city. The track vebgénerate revenue for the city and bring in a
substantial amount of tourists, too. A portionttd beach would also be designated for beach
volleyball tournaments, another attraction that ldalraw tourists to Atlantic City.

For the vision with a Tourist Focus, Atlantic Cisyturned into a resort town. Most of the old
casinos are renovated into new, family-friendlyavpark hotels and, like the Arts and
Entertainment vision, there would be artwork arothmlcity to entice visitors. There is an
existing food truck festival which would be expadde this vision. Also, new retail would be
geared towards tourists (souvenir shops, food stamehch shops). Overall, the goal is to make
Atlantic City enjoyable to everyone who comes tsitvi

In the Local Focus vision, everything centers acbtme current residents of Atlantic City (and
those who would move there) and improving theirliggaf life. Affordable housing is created
with an apartment partnership with Stockton Uniitgrand existing homes in run-down
neighborhoods would be fixed up and put on the etaikhe transportation infrastructure would
be renovated and a more lively Boardwalk would teated. Recreation opportunities would still
be created like in the Tourist Focus vision, betdhd casinos could be torn down or turned into
more affordable housing.

Criteria, Weightings, and Decision Matrix

Our decision making process involved developinigteof criteria to base the quality of

our alternative visions on. Then weighting theesrd against each other based on perceived
importance to the city. Once the list of criteriasadeveloped, we began to rank each vision on
each criteria and calculate the results in a datisiatrix. The criteria were chosen and ranked
based on the following information.

The top group of criteria consists of economic dgweaent and feasibility. Economic
development is one of the biggest focal pointsvisions try to address. The economy in
Atlantic City has struggled due to the collaps&®fambling industry over the past few
decades. Our economic development criterion wassght into short and long term to
distinguish between the cByinitial growth and its long term sustainabilifeasibility was
chosen as one of the most important factors becaedeelieve our vision should be a realistic
and attainable goal to implement within the city.

The next group is made up of community satisfagtiocome improvement, and

functionality. All of these criteria are based arduhe community and improving the quality of
life of the people who call Atlantic City home. ™deecriteria cover a lot of factors which would
make the city a more desireable place to liverinome improvement is a factor which affects
the happiness and satisfaction of the people liinnge community as well as the overall



economic stability of the city. Functionality, wagopic of debate amongst our group but it was
decided the visions should also be measured outilitg they can provide to the people.

The third group covers capital investment, safaggthetics, and accessibility. This

section of criteria contains many of the factorsolitwere considered in the general outline for
all of our visions we developed earlier in the dearAccessibility and safety both help visualize
the quality of infrastructure in the city. Aestlostis important to note because this isXirst
impression factdrwhich can sway peogBeopinions of the city one way or another. Finally,
capital cost is crucial to keep in mind and is velpsely tied to the feasibility aspect of our
decision as a team.

The last group of criteria is comprised of factpestaining to visitor satisfaction,

inclusion, compatibility of group components, aadfly friendly atmosphere. These criteria
were chosen for this group because they seemdubto the least direct relevance to
revitalization of the city. With that being saitljrigs like inclusion and compatibility of
components were definitely put front and centeirdycertain phases of this project. Visitor
satisfaction, with the city as a whole, and buitganfamily friendly atmosphere were both
criteria that seemed to be neglected in past drAantic city, and they have been included in
our list so we may be able to cover some of thedother planners left out previously in the
city.

The "Best Vision Detailed Description

Business, Residential, Employment, and Land Use

According to a retail market analysis for downtosttantic City created in the last 5-6

years, there is a leakage in a number of retaglsarfeirniture and home furnishing stores,
electronics and appliance stores, sporting goamshynbook and music stores, and gasoline
stations [1]. Alleakagé is considered when the demand of the productfsergigreater than

the supply provided by the community. Some examgilasn in this study explain how the
residents or even the tourists of Atlantic City nmegd a gas station for their vehicles as shown
by the demand, but Atlantic City does not convetiyeoffer this product/service. Therefore, the
residents and tourists buy their gasoline outsfd&tlantic City, resulting in leakage of potential
business.

There could be economic improvement if these avébsakage were targeted by the
introduction of new product lines in existing biesses and development or attraction of new
businesses [1]. This is demonstrated in the ecanosdievelopment of West Philadelphia as the
University and community had a large focus on tetesuccessfully stimulate its economy from
a time of financial drought, very similar to AtlanCity [2]. It is possible some of the products
and services are normally offered by other typdsusinesses in Atlantic City. A grocery store
might offer a small selection of books or a pharynaight sell some sporting goods. Again, this
area could be improved by introducing new prodim&td or new businesses.

While most people are able to navigate the cityhaut a problem, many others need a

little help. By law, people with disabilities arasired equal opportunities in public
accommodations, employment, transportation, ana&ndowever in our vision, Atlantic City
should be more than accessible. It should be sifopleeople with disabilities to enjoy the city.
On the beach, on the boardwalk, in shops, resttjrand beyond, every person should find
Atlantic City fun and easy to enjoy. We hope toamplish this by using ramps instead of stairs
all throughout the city, as well as creating a wal¢ on the beach which is wheelchair
accessible. To supplement this accessible walkwayyill have beach wheelchairs available for
use. These allow disabled people to stroll the Ineas well as wade into the water [5].



Additionally, audible walk indicators (crosswalket announce when it is safe to cross) cater to
the blind community and allow them easier navigaf#]. Atlantic City should be as accessible
as possible and these changes will make a bigdifte.

There is an ongoing cycle of residents and tounstdeeling safe to walk around and

shop which leads to empty streets and more crimdar@ak this cycle and help increase the
business focus on retail, the safety in terms ioi€meeds to be addressed with a goal decrease
crime in order to get people on the streets [1primmed and efficient lighting around foot traffic
areas dissuades crime and creates a safer spaaadimg police presence and providing better
training and equipment would create a more effegbwlice force and safer city. There would be
a focus on bias and race training, more in deptwremess and studying of mental health crisis,
and perceived threat training [3]. It is essertbgbromote the police force in this area to create
trust between the community, tourists, and thecef8.

To further improve the quality of living in AtlamtiCity, the vision entails the

introduction of a job skills training available Adlantic City residents through Stockton
University. Nationwide, there is currently a ladkemnployers providing training to employees.
Additionally, there are numerous lackluster tragnprograms already in existence [7]. In the
current situation, job seekers find themselves mgetd improve in areas of soft skills, such as
communication [8]. In order to make job seekersemmepared for future careers, the vision
involves Stockton Offering low cost job skills tnaig to the public of Atlantic City. The desired
improvement in the Atlantic City police force traig (as stated prior) could be incorporated
with the skills training available through Stocktdniversity [3]. Te goal of this program would
be to give residents the key skills necessary ggnbeompeting in the job market.

In an effort to raise the standard of living fosigents, this vision sets out to offer an

increased availability of low-cost housing to AtiarCity residents. One such solution is through
an apartment partnership between Stockton Uniyeasitl Atlantic City. This solution would
entail the construction of an apartment complext lamd run by Stockton University. The main
focus of this building would be offered as livingcammodations for the Stockton students.
However, in addition to its availability to studenthis apartment complex would be open to the
public. Citizens of Atlantic City would be givenaass to rent the rooms. The basis is simple.
Instead of students moving out of campus to cigrizpents, city residents move to a university
operated apartment building. This solution provigesdents with further options for affordable
living. Also, offering the apartment building tayinhabitants offers an increased source of
revenue to Stockton University.

In order to maintain a local focus, the developnadrihe city must keep the current

residents of the city in mind. In order to avoidmlacement and allow for population expansion
in Atlantic City, a new form of housing is in dentafor homeless and low-income residents. A
unique solution to this problem is the implememtaif tiny houses. Any dwelling below 500
square feet is generally considered to be a timgéd6]. Although tiny houses are not a new
phenomenon, they are generally used as an alteertatirailers and vacation homes. In Atlantic
City, the multifaceted advantages of tiny housdsamigment the community-centered urban
revival vision. To start, the small size and clpsaximity of tiny houses amplifies the sense of
community as well as safety due to the increasetantion. Because these dwellings are
minimalistic, they do not have as many luxuriesaager houses and will result in more people
being active in the city as opposed to being sexud their house. This reduction in luxuries
contributes to the reduction in cost of the housi&though tiny houses are not as dense as
high-rise apartments, they provide some individwath an alternative that gives them a greater



sense of ownership making them feel like they graraof their own community; something
important to help revitalize Atlantic City.

Stockton University

The final decision for the idea to be implementedilantic City has a focus on building
relationships between Stockton University and th@munity surrounding the campus.
Connecting the university to high schools in theaas intended to promote academic growth in
the community, as well as increase graduation rates current graduation rates in the Atlantic
City School District is 69%, while the New Jerségts average is 94% [9]. A constructive
relationship between Stockton University and theainding schools could prove beneficial to
the university itself by potentially bringing in mestudents from the surrounding area due to the
university® presence within the schools. In addition to tthis,soft skills programs that would
emphasize effective communication, relationshipdaug, creativity, and teamwork are to be
hosted either on StocktBncampus or at local high schools. Within the Ata@ity school
district, the neighborhood scout website declaB28% of the district is economically
disadvantaged compared to the state percentage&%o3Along with this, the free lunch eligible
percentage in this district is 85.1% compared éostiate at 32.3% [10]. This information proves
the economy is not extremely successful becausmfzacannot pay for their children's school
lunches. By adding more involvement between Stotkiod local schools the goal is to increase
education levels of future Atlantic City residemtsich will increase the average local income
levels and improve the economy.

A community space art space should be built tauthela theater and museum to

celebrate the current community and universitystatand reflect on the history of Atlantic City.
The theater would have a stage which would be tesadst plays held by Stockton University
or surrounding high schools and middle schoolseOplerformances that may be hosted at the
theater could include talent shows and campus gpgaksentations. Students at Stockton
University would have free access to this buildwjle community members would have a fee
that may come in the form of a monthly/yearly mersh®, like how museums have
memberships or an individual visit fee. In lowecame and disadvantaged communities, such as
those in Atlantic City, art programs allow for ctiga community building and may be
fundamental for cultural development as well asikegyromoting interactions in public spaces
[11].

Another large component with respect to Stocktoivéhsity in this vision is to expand

the university® STEM program. The expansion of the programs ithemaatics, technology,
engineering, and science may bring more attenadtaockton University. In the STEM field,
less than 5% of those employed are minorities. tsateed and struggling school districts
typically lack access to the basic requirementsrfost STEM programs such as laptops and
continuous internet access [12]. Through develofhege facilities at Stockton, local schools
could partner with the university this way, too.M@®pment of a Marine Science or Saltwater
Science program would prove beneficial to the dexause of the immediate access to the
ocean. Stockton University may look to developlati@enship with the Atlantic City Aquarium,
where students may have access to marine lifefendgportunity for internships or long-term
job placement.

Energy and Resources

The emphasis of the Local Focus vision involvewliag more green energy for the

locals to utilize. The forms of green energy tohtiight in this vision are solar and wind in order
to most effectively benefit the locals and rebilithntic City. This vision specifically stresses



the promotion of personal use of green energy.

The advantages of employing wind power energy ctitla systems include the fact that

they do not produce pollution, wind is a renewaddarce of energy, the wind turbines are space
efficient, and the operational costs for wind poaes relatively low. The electricity produced
from wind power is only 2.5% of the total energgpguced worldwide. However, electricity
production generated through these means is inogeata rate of 25% per year. Also, prices for
wind power turbines have decreased 80% or more $imec1980s [13]. On the other hand, there
are several disadvantages for wind power. Winddilates and therefore, a form of energy
storage is needed. Additionally, the manufactuand installation of wind turbines requires a
large cost for start up [13]. On the environmeteaél, wind turbines have the possibility to
harm wildlife due to the rotation of the blades.e@omplaint against the implementation of
wind turbines is their production of noise.

At the present, a wind farm consisting of 5 windsi$ located at the ACUA wastewater
treatment plant in Atlantic City, New Jersey. Tinemgy generated from this plantis 7.5
megawatts of power which has the potential to pd@y&@d0 homes [14]. Currently, this energy is
used to power the wastewater treatment plant wiyhextra energy given to the main power
grid. This vision proposes an expansion of the Warth and a large portion of the energy
harvested to be allocated for the use of the locals

For promoting the personal use of wind energy, studdines could be installed on or

near local houses to provide a clean form of endXgyv Jerse Clean Energy Program offers
several rebates and promotions in order to aidviddals in incorporating green energy into their
daily lives [15]. Several companies are involvethwhis program. Expansion of this program,
has the potential to significantly reduce Atlar@ityB carbon footprint.

In addition to these recommendations involvingadeancement of wind energy, it is

also suggested that residential solar power uaksaspromoted. In accordance with the
promotion of tiny houses, the tiny houses wouldude the implementation of solar shingles. It
has become apparent the solar industry is abaxgerience exponential growth, according to
Renewables Now, written in just the past year lpyeets with 15 or more years of experience in
the solar industry [16]. In addition, Energy Sagplains that Tesla has made recent
advancements, including aesthetic advancementshwhiake the implementation of solar
shingles more feasible [17].

JBased on historical Atlantic City, NJ data, Atlan@ity has an average monthly Global
Horizontal Irradiance (GHI) of 4.13 kilowatt hoyser square meter per dayl8]. According to
dimensions from Tiny House Design, the typical acefarea of a tiny house is about 15 square
meters [19]. This means a single tiny house withrsshingles can produce about 62 kilowatt
hours per day, and according to the US Energy tm&dion Administration, the average US
household consumes about 901 kWh per month, whieabaout 30 kWh per day [21]. Based on
these figures, the investment of solar shinglesrgnhouses would prove profitable, as they
could produce double the energy needed for thedimmld each day, saving on energy costs
throughout the entire city.

If this were to be implemented successfully, Atieu@ity could become famous for

innovation in how a city manages energy and woudtnote the growth of the city as a whole.
Sites of important, world-changing technologicavaacements attract more innovation,
development, educational advancements, and ecorgyowth. This is made clear by the
example of Stanford University and its impact olic8n Valley, where after the start of the
electronics company HP in 1939, the area arounaf@th University began producing advances



in research and the formation of many companieshiiee made Silicon Valley one of the most
innovative and productive high-tech regions inwweld [20].

While perhaps not as monumental of an advancerttensocietal advancement of a

cleaner, more energy efficient, and self-sustaimitygwould follow this precedent and create
growth in the city as a whole.

Relationship to the Ocean and the Boardwalk

The Boardwalk has always been a key part of Atta@tty. It is an important aspect and
therefore should not be changed, but improved.fifsieaddition to the Boardwalk should be
fully-accessible playgrounds for the children ofafitic City. These playgrounds would create a
more family-friendly feel and increase the aestisetiround the Boardwalk [22]. For the older
residents of Atlantic City (who may not enjoy aygeound as much anymore), a rental kiosk
will have recreational equipment to entertain th&uch equipment will include water activities
such as kayaks, paddleboards, parasails, skin §cardrkels and flippers, along with sports
equipment like volleyballs, footballs and frisbe€kese rentals will increase beach activity
which would likely increase economic activity alothg boardwalk. Outdoor recreation,
specifically water recreation, is extremely beneafito the local economy and drives creation of
small businesses [23].

Currently, there are only outdoor showers and loatiis along the beach [24]. To
accommodate the increased beach activities, thendd be beach bathhouses along the
boardwalk. These small buildings would include badims, changing areas, and indoor showers
and would provide a private space to clean up keajoing onto the Boardwalk. These new
bathhouses would be convenient not only for thernanity of Atlantic City, but also for

tourists to Atlantic City.

Along with the improvement of the Boardwalk, Atlen€City should take steps to create a

more friendly and inviting environment. One waydimthis is encouraging restaurants to
increase outdoor seating. One study found outdeatirsy can increase revenues by thirty
percent [25]. This would allow people to enjoy thigy more and increase aesthetics throughout
the streets on Atlantic City. Another way to creat@ore inviting space, would be to make the
city pet-friendly because many residents own pete. community would be able to take their
pets throughout most of city, which would allow m@ocialization. In fact, it has been proven
that people are more likely to start conversatiwith people who have pets [26]. Finally, music
is a great way to bring communities together, meet people, and increase general happiness
[27]. Atlantic City should implement live music aned the city. This would include community
members showing off their talents along the boalklaad organized concerts of different
genres in the city.

Transportation and Mobility

The infrastructure for large scale transportatioand out of Atlantic City is currently
functioning with no major issues. The airport arairt station are reasonably cheap and and have
connections to national routes. These types ofparrtation benefit tourists more than locals.
The limiting factor for use is getting from thetsda and airport into the city, however the train
station is near the city and has a jitney routd, the airport has shuttles [28].

Small scale individual transportation, howevetargely limited to foot and car traffic at

the moment as far as efficient and convenient trgwes. Youcantravel by bike as well, but the
cityB infrastructure is not well suited for travel bitdor car. These two issues could be
cooperatively remedied by refinishing the road wite addition of bike lanes.When the roads
are repaired, the lanes could be widened to accatatadhe higher volume of cars as well as a



bike lane near the sidewalks where the parking veméd be.

Increasing the usability of non-car transportatias several benefits. Firstly, bikes are

more efficient from an economic standpoint and doweer income residents a cheaper means of
transportation throughout their city. Additionallpcreased bike traffic would reduce the number
of cars on the road, leading to a cleaner citgrms of pollution and noise. Bike traffic has also
been shown to be a positive impact on local buse®ef29]. This will hold true in Atlantic City
because most stores do not have street parkingnhdf their businesses, so making it easier for
people to get there by bike (or other alternatr@@gportation) will help the local economy.

The use of taxi bikes, either rented from a lotalsor Bublr Bikes, would decrease the

the number of cars and increase the number of pewpthe streets. These modes of
transportation would work well for Atlantic Cityrgie the area is small enough that travelling by
bike is relatively easy. Bublr Bikes would be mooavenient in terms of parking compared to
cars, as people would not have to worry about wteepeit the bikes while they are not using
them. The citf® partnership with Bublr Bikes would benefit thedbeconomy; the more the
bikes are used, the more profit there is for tiyg €n the other hand, a local bike shop would
strengthen the economy as the local businessesiveukfit from the profits. The increase of
bikes could also create a couple of jobs for theta#fing the shop, as well as a higher demand
for bicycle repairs [30].

Commentary on the Best Vision

In comparing five distinctly different visions,i# interesting to look at why Local Focus

won. In looking at the scores, though some of toees for Local Focus are significantly higher
than the other visions, some are also much lowewdyer, overall they have less variation,
indicating a more neutral vision. Throughout therse this year, there has been a focus on the
power of place and that also likely played a roléhe outcome of the decision matrix. This
chosen vision is centered around the people wiea@dyr call Atlantic City home. By garnering
their support for this revitalization ¢teir city, it is much more likely to be successful thithe
rejuvenation was approached from an angle wheselthé little say or purpose in the vision.
Recommendations for Implementation

In order for any vision to be successful, it mustdplemented slowly. Taking the time

to ensure all parties are satisfied (or mostlys§iatl) with the changes will benefit the vision and
Atlantic City greatly. Obviously the driver for thchange is the addition of Stockton University
to Atlantic City, so the components involving Sttmk should be taken care of first. By setting
up the precedent that Stockton is here to makes@iymimpact in the community, other changes
should be well-received. Other small changes caakmn care at the onset, but larger more
controversial ones, such as the repurposing ohoasnto low-income housing, should probably
be postponed until a trust has been establishedgmesidents and the city.

In general, any change in Atlantic City will takéoag time. However, if care is taken in

further steps for preparation and there is commueidback provided on the ideas being
proposed for the revitalization of Atlantic Cityedause the focus is placed on them, the residents
will likely be all for bringing new life to theirdme.
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